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Marie Sktodowska-Curie Actions (MSCA)

A
— ' Formacién

_ Movilida_d Marcada Competencias

intersectorial e dimension Excelencia transferibles

interdisciplinar internacional Enfoque abierto Desarrollo
profesional

Impacto en las Impacto en
instituciones [+D+i

Impacto en los
investigadores

.........
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Marie Sktodowska-Curie Actions (MSCA)

Institutional unit
contributions

Per person-month

N0 Contributions for recruited researchers

Fisica Ciencias sociales y Ciencias dela Per person-month
humanidades informacion e
ingenieria

Family allowance *

Living Mobility .
allowance | allowance Long-term leave allowance

Special needs allowance *

Ciencias Ciencias de la vida Matematicas Ciencias economicas
medioambientalesy
geociencias

Financiacion del 100% basado en
Enfoque abierto costes unitarios



Marie Sktodowska-Curie Actions (MSCA)

Staff
Exchanges
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IVISCA

MSCA CALL CALENDAR 2026

16 Dec MSCA COFUND 2026 08 Apr

16 Dec MSCA SE 2026 16 Apr
09 Apr MSCA PF 2026 09 Sep

28 May MSCA DN 2026 24 Nov

zéﬂz%......ﬂ...
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MSCA Staff Exchanges 2026

Indicative timeline

16 December 2025: launch of
the call for proposals

16 April 2026: deadline for
submitting proposals

September 2026: notification of
call results to applicants (TBC)

November 2026: grant
agreement signature for
successful projects (TBC)

January 2027: first EU-funded
projects start (TBC)

Indicative budget

EUR 97.92 million

https://marie-sklodowska-curie-

actions.ec.europa.eu/calls/msca

-staff-exchanges-2026
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Novedades de la convocatoria

= =
o Qo

Presupuesto  wpayor coste unitario  Staff allowance Beneficiarios de ambos

€97.92 M €5170 € 2870 (+160€) sectores obligatorio

— o

Restriccion de
elegibilidad “Chinese

@

. - Limife de 1/3 de Criterios de ,
universities linked to the / Excel . Min/Z1 mes en la
Ministry of Industry and secghdments dentro Xee enele nstitucion
Y y el mismo sector actualizados

Information Technology”
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¢Qué es Staff Exchanges?

é Accion de movilidad en investigacion e innovacion

Proporciona a investigadores y organizaciones de todo el mundo habilidades
avanzadas y conocimientos de vanguardia.

'q ?' Promueve la movilidad de entidades tanto del sector académico como del sector
I’-'T'-'-J privado.

O
’::" Puede combinarse con otros programas (P. Ej., Erasmus+, Structural Funds,
Horizon Europe, salvo MISCA)
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¢Qué es Staff Exchanges?

é Accion de movilidad en investigacion e innovacion

Proporciona a investigadores y organizaciones de todo el mundo habilidades
avanzadas y conocimientos de vanguardia.

'q ?' Promueve la movilidad de entidades tanto del sector académico como del sector
I’-'T'-'-J privado.

N
5:" Puede combinarse con otros programas



Objetivos

&R

Movilidad
internacional,
intersectorial e
interdisciplinar
del personal de
|+D+l
(secondments)

Transferencia de
conocimiento
entre las
organizaciones
participantes

g
Colaboracion
entre los
sectores
académicoy no

académico
(incluidas las

pymes)

- ficina

I,’:"\

Cooperacion a
nivel mundial



Impacto esperado

Personal 1+D+l

Organizaciones

4 )

=

Habilidades
transversales

y

\competenciag/

4 )

A

Intercambio
de

== O

conocimiento
\_ "

J

4 N\ g N\ N/ )
— | @
] -
N Convertir
Empleablltl‘dad ideas en Exposicion Networking &
y perspectiVastt productos, |linternacional || Comunicacion
de carrera procesos o
\_ J\servicios  J\_ J\_
4 Y4 )
@ :é
Redes de Capacidad
colaboracion || 1+D+!
\_ J \ J/
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Consorcios: elegibilidad

Minimo 3 entidades de 3
paises distintos, siendo 2

de ellos europeos
(MS/AC).

Debe incluir participantes
de ambos sectores.

Puede incluir entidades
de fuera de Europa.

<5 <F | &®
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Consorcios: roles y tamano

Dos tipos de roles: beneficiaries & associated partners
Solo los beneficiarios reciben fondos y firman Grant
Agreement

No existe in tamano tipico de consorcio

Desde 3 a >20 organizaciones

Recomendacion 6 a 10 organizaciones

i

Conlas 3

Siempre acorde a las necesidades del proyecto

Numero de associated partners razonable y ajustado al

Listado de participacion de paises

tamano del proyecto en Horizon Europe


https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/list-3rd-country-participation_horizon-euratom_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/list-3rd-country-participation_horizon-euratom_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/list-3rd-country-participation_horizon-euratom_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/list-3rd-country-participation_horizon-euratom_en.pdf
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Secondments

Cualquier tipo de personal 4 )
implicado en actividades de De 1 a 12 meses
I+D+i (investigadores, personal (rep?rt'do en varios
administrativo, personal periodos y varios

_ : S destinos)
directivo, personal técnico)
Personal investigador en - ~
Personal de cualqgler etapa de la carrera Dedicacion a tiempo
secondment (P. Ej., desde doctorandos

_ , completo al proyecto
hasta investigadores durante el secondment

posdoctorales \_ )

~

Bajo la direccion de la 4 Después de la
institucion estancia, se debe
Con suficiente experiencia asegurar su
para llevar a cabo la actividad reintegracién en la
durante la estancia \_ entidad de origen )
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Staff member

[ ] [ ] [ Y 4
Flna nciacion unit costs STAFF MEMBER UNIT COSTS

€ 2870
F——es e Gastos del secondment: viaje,
alojamiento, alimentacién
eeo / l Od
o
e RESEARCH TRAINING AND
R ot (if applicable) NETWORKING UNIT COSTS
per Person Month | requested unit » Gastos de Investigacion, formacién

) 1 ( y de networking durante el

Research, secondment

training, networking

206 \ € 130,9

an??:;?:::iﬁits MANAGEMENT AND INDIRECT UNIT
€ 1000 COSTS

e Costes de la organizacion y gestion

e Puede usarse para eventos
comunes de formacion / networking

1 unit = 1 month of eligible staff

Presupuesto de los proyectos SE basados exclusivamente en las PMs de secondments




Financiacion

PERSONNEL COSTS: “Top-up” al salario
habitual del personal que vaya de
secondment.

 Se usaintegramente para cubrir gastos
de viaje, alojamiento y subsistencia
durante la estancia siguiendo practicas
institucionales.

e SPECIAL NEEDS ALLOWANCE: En caso
de necesidad, para cubrir posibles
gastos necesarios para que participe
personal con diversidad funcional.

RESEARCH COSTS, TRAINING +
MANAGEMENT COSTS: Pueden transferirse a
“Associated Partners” a través de acuerdos
de asociacion.

fi= = OOrEcT

DURACION MAXIMA
4 anos
360 PM por proyecto

No hay informes financieros detallados:
Meses de secondment completados (minimo 1
mes)

Asegurese de que todos los participantes
comprendan las reglas financieras
(secondment elegible min. 1 mes; costes
institucionales vinculados a PM de
secondments)

Beneficiarios declaran los costes y completan
las mobility declarations de:
e Su propio personal que va de secondments
* Elpersonal de los Associated Partners
cuyos secondments acoge

ficina
uropea
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Propuesta
104

¢ Part A - administrative forms
3 filled on-line on the Funding & Tenders Opportunities Portal
e

H

(Part B1 - the proposal, max 32 pages (PDF uploaded) v )

# Start page (1 page), table of contents (1 page), list of participating
organisations

# Excellence
# Impact Maximum 30 pages

\Jf Implementation, incl. Gantt Chart

(
Part B2 - no page limit, PDF uploaded

# Participating organisations (including 1 pg per Beneficiaries and 2 pg per
Associated partners and non-academic beneficiaries table)

# Explanation for the use of generative Al in the preparation of the proposal
< ‘ # Environmental considerations in light of the MSCA Green

\_ J

17



Evaluacion

Quality the
research/innovation objectives (and the extent
to which they are ambitious, and go beyond the
state of the art)

Soundness of the proposed approach to foster
and

and pertinence of project’s

international, intersectoral

interdisciplinary collaborations

Soundness of the proposed methodology
(including consideration of the gender
dimension and other diversity aspects if
relevant for the research project, and the quality
of open science practices)

Quality of the proposed interaction between
the participating organisations in light of the
research and innovation objectives.

Developing new and lasting research collaborations,
achieving transfer of knowledge between participating
organisations and contributing to improving research and
innovation potential at the European and global level
Credibility of the measures to enhance the career
perspectives of staff members and contribution to their
skills development

Suitability and quality of the measures to maximise
expected outcomes and impacts, as set out in the
exploitation plan, including

dissemination and

communication activities

The magnitude and importance of the project’s contribution

to the expected scientific, societal and economic

impacts

ficina

- COFTE uropea

Quality and efficiency

of the implementation

Quality and effectiveness of the work plan,
assessment of risks, and appropriateness of the
effort assigned to work packages

Quality, capacity and role of each participant,
including hosting arrangements and extent to
which the consortium as a whole brings together
the necessary expertise
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Recomendaciones: Excelencia

1.1 Quality and pertinence of the project’s
research and innovation objectives

» Show clearly, how projects contribute to overall
objectives

» Use SMART scientific objectives that address
the gaps in the state-of-the-art and correspond
to the needs of training a new generation of
researchers/ R&l staff in Europe

» Scientific objectives should correspond to Work
Packages (structured under 3.1)

0-0-0-0-0
Specific Measurable Relevant Time-Bound

1.2 Soundness of the proposed approach
to foster international, intersectoral and
interdisciplinary collaborations

» Address all dimensions:
> Intersectoral
> International

ficina
uropea

> Interdisciplinary (Level 1 MSCA keywords)



https://rea.ec.europa.eu/system/files/2021-10/MSCA%20Keywords.pdf
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Recomendaciones: Excelencia

1.3 Soundness of the proposed methodology (including
consideration of the gender dimension and other
diversity aspects if relevant for the research project, and
the quality of open science practices

»

»

»

»

»

»

Describe how the objectives in the research programme will be
explored - equipment, techniques, assays, types of research
etc.

Provide enough information so that the evaluator can understand
how you will tackle the problem at hand.

Show what is novel/interesting about your particular approach,
and how it can be achieved through secondment of staff (and
subsequent reintegration in their own organisation).

Gender and other diversity considerations: include it in the R&I
content

Open Science practices: Min. Open Access

Data Management: based on the FAIR principles

»

»

»

»

1.4 Quality of the proposed interaction
between the participating organisations in light
of the research and innovation objectives

Use a diagram to show the flow of people

Longer visits (>4 months) for young researchers
are preferred by evaluators

Scientific objectives should correspond to Work
Packages (structured under 3.1)

Do not forget to define the strategy for
knowledge-sharing and explain:

> Secondments programme
> Networking events



Recomendaciones: Impacto

2.1 Developing new and lasting research
collaborations, achieving transfer of knowledge
between participating organisations and contribution
to improving research and innovation potential at the
European and global level

» Link your proposal to the policy context

» Foster long-lasting collaboration between
research institutes that participate in projects of
this MSCA Action

—— ficina
%ﬁ‘} RS || FE R eemecon (\o FECYRT uropea

2.2 Credibility of the measures to
enhance the career perspectives of staff
members and contribution to their skills
development

» Highlight participants' benefit from the
secondments intersectorial exchanges help
develop well-rounded, versatile researchers
who are better equipped to address
complex scientific and societal challenges.

> gettrained in other countries and learn
new disciplines, new scientific
approaches, new equipments and
technologies

» Explain the importance of acquiring new skills
for their professional development



Recomendaciones: Impacto

2.3 Suitability and quality of the measures to

maximise expected outcomes and impacts, as set out

in the dissemination and exploitation plan, including
communication activities

» Differentiate target groups, actions and channels

» Propose key performance indicators

R ~

COMMUNICATION, Dissemination:

DISSEMINATION AND
EXPLOITATION IN RESEARCH

Open Science: knowledge and results , <
WHAT IS THE DIFFERENCE? (free of charge) for others to use {( .'d
0 When? a —
At any time, and as soon as the action (’{"” Not only to sment|sts]
&) How? ]

Make your results public

[;8; Not only by researchersJ

has results
@ Why?
&) How?
Publishing your results
~ Inform, promote and
e \\‘communicate your activities
& and results
- Creating roadmaps, prototypes,

Legal obligation: Article 29
of the Grant Agreement
Exploitation:
Make concrete use of results
— Commercial, Societal, softwares
e \\‘ Political Purposes - Sharing knowledge, skills, data
From the start until the end b
- well-designed strategy
- clear messages [G) When? '
‘ smedia:chaniols Towards the end of the project and beyond m European |
4 [@ Why? Commission
Yy ¢

Legal obligation: Article 28 of the Grant Agreement Research Executive Agency

—— Heelila

.........

2.4 The magnitude and importance of the
project’s contribution to the expected
scientific, societal and economic
impacts

» Beyond the project
» Be realistic

» Quantify the expected impact (benchmark
against current indicators)

ficina
uropea
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Recomendaciones: Implementacion

3.1 Quality and effectiveness of the work plan, 3.2 Quality, capacity and role of each participant,
assessment of risks and appropriateness of the effort including hosting arrangements and extent to
assigned to work packages which the consortium as a whole brings together

the necessary expertise

» 3-4 WP aligned with the scientific objectives in » Scientific / Technical capacities and
Excellence + Coordination, Management + consortium complementarity

Communication/Dissemination .. e .
» Sufficient institutional capacities to host the

» Scientific + Managment, Training & Dissemination secondments
Deliverables

» Scientific + Management Risks
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Recursos: Puntos Nacionales de Contacto

Julio
Marchamalo

NCP MSCA
NCP ERC

Xavier Eekhout

Jesus Rojo Laura Rivero

NCEHSEA NCP MSCA NCP MSCA

Representante

Nacional Experto Nacional

Fundacion
Madri+d

msca@fecyt.es

FECYT

FECYT



mailto:msca@fecyt.es
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Recursos: Funding & Tenders Portal

euopean | EU Funding & Tenders Portal m &

Commission

@& Home | Fundings | Procurementv  Projects & resultss»  News & events~ | Work as an expert = Guidance & documents v Search... Q “

Home » Funding > Calls for proposals > MSCA Staff Exchanges 2026

MSCA Staff Exchanges 2026
HORIZON-MSCA-2026-SE-01-01

Call for proposal

Internal navigation . .
General information

General information Programme I nfO rm ati O n a b O Ut th e C a l.l

Horizon Europe (HORIZON)

Topic description
P ’ Call

MSCA Staff Exchanges 2026 (HORIZON-MSCA-2026-SE-01) o D ocumentation
Topic updates
Type of action Type of MGA (Tm8 Open For Submission ) o o
Destination HORIZON-TMA-MSCA-SE HORIZON TMA MSCA Staff HORIZON Unit Grant [HORIZON-AG-UN] e G Ap P lication tem P late
Exchanges
Conditions and documents (P D F)
Deadline model Opening date Deadline date
single-stage 16 December 2025 16 April 2026 17:00:00 Brussels time

Budget overview

* Guide for Applicants

Start application
* FAQ

Partner search
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Recursos: RADIANCE

Horizon Europe project whose main objective is to facilitate the transnational

cooperation between National Contact Points (NCPs) for the MSCA in order

to achieve a consistent and harmonized level of NCP support
https://horizoneuropencpportal.eu/msca

Staff Exchanges Across Sectors and

Borders

Staff Exchanges support international, inter-sectoral and interdisciplinary mobility
of research and innowvation staff. The action funds short-term exchanges
(secondments) between organisations worldwide, enabling staff members to

acquire new skills, share knowledge and build lasting collaborations.

M S‘ A By fostering cooperation between academic and non-academic sectors, Staff
Exchanges strengthen institutional capacities, promote innovation and enhance the

quality of research and innovation activities.

The 2026 call opened on 16 December 2025 with a deadline on 16 April 2026.

For more information or advice on the action, please contact the NCP of your
country.

You find below all the documents related to Staff Exchanges call made
by RADIANCE.

STAFF EXCHANGES DOCUMENTS MADE BY RADIANCE

P> RADIANCE Handbook 2025:
https://horizoneuropencpportal.eu/sites/default/files/2025-07 /radiance-se-handbook-2025. pdf

P> RADIANCE Submission Guide 2025:
https://horizoneuropencpportal.eu/sites/default/files/2025-07 /howtosubmit-se-proposal. 20 25.final_. pdf

P SE Inspirational Story CropPrime:
https://horizoneuropencpportal.eu/sites/default/files/2025-08/widening-countries-inspirational-stories_se_cropprime. pdf


https://horizoneuropencpportal.eu/msca

THE MSCA
Radiance

J p— ficina
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Recursos: Matchmaking

MSCA

The Marie
Sktodowska-Curie
Actions Matchmaking
Platform

MATCHMAKING PLATFORM
i o]

Welcome to the NEW MSCA matchmaking platform!

1:1 meetings for your future MSCA proposals, inspiring sessions,
informative workshops and more.

The new MSCA matchmaking plattorm under the RADIANCE project, 2rings together Academic
Crganizatians, companies, NGOs and other entities from ner of Europaan countnes
and beyord. This is & unigue opportunity 10 generata new contacts and futura successfu
collaborations in the actua’ and upcoming MSCA calls

Using this platform, you will be able to pubiish your cempany orofile and offer your hosting
arrangements to attract Postdoctoral Fellows arvd Doctoral Candidates. The MSCA
Matchmaking plattarm will help you to tind your partners tor Dectoral Netwarks. Staft Ixchanges,
COFUND and MECA and CITIZENS propesals. Don't forget ta include your Marketplace in your
profile!

https://www.b2match.com/e/radiance-msca

You can participate as

v As Supervisor and Principal Investigator - Publish your project ideas

from Postdoctoral to Doctoral Networks and Staff Exchanges.

v' As Institution - find partners to discuss Doctoral Network Proposals,

Staff Exchanges project Ideas, and more. Build a competitive consortium
using our Marketplace.

v As Company - find partners, offer your expertise to prepare competitive

proposals. The NON-ACADEMIC sector is crucial in MSCA.

International Brokerage Event
on Horizon Europe MSCA Staff
Exchanges (Virtual Event)

Register now ~

Registration open until 30 Jun 2026

Jject is co-funded by the European Union
and the Republic of Turkiye

UFUK

b/

International Brokerage Event on Horizon Europe
Marie Skitodowska-Curie Actions (MSCA) Staff Exchanges

MSCA SE 2026 Call.

E & risinak

https://www.b2match.com/e/international-brokerage-event-on-msca

(7 23 FEBRUARY 2026 [ VIRTUAL EVENT
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